
EXTRACT FROM STAFF MANUAL 

Equal Opportunities Policy  

AFC Wimbledon, fellow group companies and the Dons Trust believe 
that equal opportunities are important in order to:- 

• Encourage the development of individuals' abilities, talents 
and potential to the full  

• Attract potential employees, volunteers, players and fans 
from the widest possible pool of talent.  

• Meet its moral and legal obligations.  
• Provide a working and leisure environment free from 

unlawful discrimination, harassment or victimisation.  

We are committed to adopting policies and procedures aimed at 
maximising the abilities, skills and experience of employees and others 
ensuring that they are free from harassment. Accordingly, we have 
adopted the following Equal Opportunities Policy Statement:  

1. We will seek to ensure that employees are treated equally 
regardless of age, race, colour, nationality, ethnic or national origin, 
disability, gender, marital status, sexual orientation, political belief, 
religion. 

2. We will take measures, including staff development and training to 
combat inequality, discrimination or prejudice based on any of these 
personal characteristics, and to eliminate barriers which may 
prevent people joining us as employees.  

3. All staff, volunteers and have a role to play in creating a climate 
which supports equality of opportunity.  

4. Any alleged breach of this policy will be investigated and the 
individual concerned may be subject to disciplinary procedures.  

5. We will the implementation of this policy on a regular basis and 
update it accordingly.  

We also expect that our partners, contractors and others with whom we 
work closely, will have comparable Equal Opportunities policies and 
practices. 

 
  



Race Equality Policy  

AFC Wimbledon, fellow group companies and the Dons Trust are 
committed to promoting equality of opportunity and good race relations 
between people of different racial groups and to ensuring that no one 
within our community is subject to racial discrimination.  

The promotion of race equality is a duty and a challenge for us all. In 
practical terms this means that everyone must treat others fairly and with 
respect and that we will address any issues of discrimination or poor 
practice.  

This policy forms part of the AFC Wimbledon, fellow group companies and 
the Dons Trust Equal Opportunities Policy. We recognise that promoting 
race equality is an essential element of our organisation, irrespective of 
our legal obligations. We will seek to mainstream race equality in to every 
aspect of our activities. The aim of this policy is to ensure that all policies, 
procedures and practices of the club and Trust are non-discriminatory. 

All employees are actively encouraged to challenge and report any 
incidents of discrimination. 

It is the responsibility of every employee to comply with the requirements 
of this policy and to participate in the creation of an environment that 
supports equality of opportunity. 

The boards of AFC Wimbledon, fellow group companies and the Dons 
Trust are responsible for ensuring that this policy is effective and 
implemented consistently. They also are responsible for ensuring that 
proper monitoring and review of the impact of this policy is conducted at 
appropriate times 
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